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GBS is committed to fostering, cultivating, and preserving a culture of inclusion, equity, and 
diversity.  

Our human capital is the most valuable asset we have. The collective sum of the individual 
differences, life experiences, knowledge, inventiveness, innovation, self-expression, unique 
capabilities, and talent that our employees invest in their work represents a significant part of 
not only our culture but our reputation and company’s achievement as well.  

We embrace and celebrate the unique experiences, perspectives and cultural backgrounds that 
each employee brings to our workplace. GBS strives to foster an environment where our 
employees feel respected, valued, and empowered, and our team members are at the forefront 
in helping us promote and sustain an inclusive workplace. 

GBS is committed to taking the following actions in support of an inclusive workplace: 

 Provide ongoing education and training to employees on diversity, equity, and inclusion 
topics. 

 Provide all employees with a safe avenue to voice concerns regarding diversity, equity, 
and inclusion in our workplace. 

 Support flexible work arrangements that accommodate the different needs of all 
employees. 

 Conduct periodic employee surveys and focus groups to identify the areas where our 
company supports inclusive practices, as well as where there is room for growth. 

All employees of GBS have a responsibility to treat others with dignity and respect at all times. 
All employees are expected to exhibit conduct that reflects inclusion during work, at work 
functions on or off the work site, and at all other company-sponsored and participative events. 

Any employee found to have exhibited any inappropriate conduct or behavior against others 
may be subject to disciplinary action including additional training, verbal and written warnings, 
suspension, and termination of employment.  

Employees who believe they have been subjected to any kind of discrimination that conflicts 
with the company’s diversity policy and initiatives should seek assistance from a supervisor or 
an HR representative. 

Nothing in this policy is intended to, nor should be construed to limit or interfere with employee 
rights as set forth under all applicable provisions of the National Labor Relations Act, including 
Section 7 and 8(a)(1) rights to organize and engage in protected, concerted activities regarding 
the terms and conditions of employment. 

 

 


